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OVERVIEW OF RESEARCH PROFILE

* 2 Books (one of which is in its 2nd Edition), 43 Journal Articles, 4 Special Journal Issues and 32 Conference Papers presented. 60 Academic Journal Guide (AJG) stars
* ResearchGate (RG) Score: 19.44 (July 2022)

* Research Gate Statistics: 119,308 Reads, 2,382 Citations (July 2022)

* Google Scholar h-index: 31 (July 2022); Google Scholar i-10 index: 39 (July 2022)

* Google Scholar: Cited by 4130 (July 2022)
* SSRN Statistics: 2,081 Article Downloads, 16,594 Abstract Views

* Several major Career/Research Awards (including Fulbright, Government of Ireland and Scottish Crucible awards) and Journal-Related Awards

* Conference Co-chair of Major International Conference held at Edinburgh Napier University in 2014: 220 Delegates, Delegate Income: £67,215, Surplus: £12,055.30
* Served as Editor-in-Chief, Industrial and Commercial Training (Nov 2016 – Jan 2020), Associate Editor, Human Resource Development International (Sept. 2021 – Sept. 2024) and Editorial Board Member of 4 International HRD Journals.
_________________________________________________________________

BOOKS 
	McGuire, D. (2014): Human Resource Development: Theory and Practice (2nd ed.), London: Sage. 
	* Shortlisted for AHRD Wayne Pace Book of the Year award, Feb. 2015

	McGuire, D., Garavan, T.N. & Dooley, L. (2011): Fundamentals of Human Resource Development, London: Sage.


	

	McGuire, D. & Jorgensen, K.M. (2010): Human Resource Development: Theory and Practice, London: Sage.
	


JOURNAL ARTICLES
	43. McGuire, D. (2022). “What HRD can learn from the legacies of JM Barrie and John Muir”, Human Resource Development International. Accepted for publication. 

42. McGuire, D., Germain, M.L. & Reynolds, K. (2020). “Reshaping HRD in light of the COVID-19 Pandemic: An Ethics of Care Approach”, Advances in Developing Human Resources, Vol. 23, No. 1, p. 26-40.
41. McGuire, D., Cunningham, J., Reynolds, K. & Matthews-Smith, G. (2020). “Beating the virus: An examination of the crisis communication approach taken by New Zealand Prime Minister Jacinda Ardern during the Covid-19 Pandemic” Human Resource Development International, Vol. 23, No. 4, 361-379. 
40. Cunningham, J. and McGuire, D. (2019). “Business support and training in minority-ethnic, family-run firms: the case of SMEs in Scotland”, Human Resource Development International, Vol. 22, No. 5, 526-552.
39. McGuire, D. (2017). “Continuity and Change at Industrial and Commercial Training”, Industrial and Commercial Training, Vol. 49, No. 3, p. 1-2.

38. McGuire, D., Polla, G. & Heidl, B. (2017): "Unlocking Hospitality Managers Career Transitions through Applying Schein's Career Anchors Theory", European Journal of Training and Development, Vol. 41, No. 7, p. 578-592.

37. McGuire, D., Garavan, T.N., Cunningham, J. & Duffy, G. (2016): “The Use of Imagery in the Campaign Speeches of Barack Hussein Obama and John McCain during the 2008 US Presidential Election”, Leadership and Organization Development Journal. Vol. 37, No. 4, p. 430-449.
Synopsis of Article published as blog on London School of Economics (LSE) American Politics and Policy site: http://bit.ly/2jFCZ4A (LSE blogs have a monthly readership of 250,000 subscribers)

36. Cunningham, J., Seaman, C. & McGuire, D. (2016). Perceptions of Knowledge Sharing amongst Small Family Firm Leaders – A Structural Equation Model. Family Business Review, Vol. 30, No. 2, p. 160-181. 
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* 23,541 views
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* 535 views
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* AJG: 3 Star (2021)
* Citescore 2020: 9.7


	35. Alhejji, H., Garavan, T., Carbery, R., O'Brien, F. and McGuire, D. (2016). “Diversity Training Programme Outcomes: A Systematic Review”, Human Resource Development Quarterly, Vol. 27, No. 1, p. 95-149.
34. Cunningham, J., Seaman, C. & McGuire, D. (2016). Knowledge Sharing in Small Family Firms: A Leadership Perspective. Journal of Family Business Strategy, Vol. 7, No. 1, p. 36-36. 


	* 2020 SJR Journal Rank Score: 0.756 (Scopus®)

* AJG: 2 Star (2021)
* Citescore 2020: 4.7
* 2020 SJR Journal Rank Score: 1.557 (Scopus®)

* AJG: 2 Star (2021)
* Citescore 2020: 7.1



	33. Garavan, T.N., McGuire, D. & Lee, M. (2015). “Reclaiming the “D” in HRD: A Typology of Development Conceptualisations, Antecedents and Outcomes”, Human Resource Development Review, Vol. 14, No. 4, p. 359-388.
32. McGuire, D. & Germain, M.L. (2015). “Testing the Existence of a Green Contract: An Exploratory Study”, Advances in Developing Human Resources. Vol. 17, No. 4, p. 489-503
	* 2020 SJR Journal Rank Score: 0.935 (Scopus®)

* AJG: 2 Star (2021)
* Citescore 2020: 5.1
* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3

	
	

	31. Germain, M.L. & McGuire, D. (2014). “Exploring Swift Trust in Virtual Teams”, Advances in Developing Human Resources, 16(3), 356-370.
	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3


	30. McGuire, D., McGuire, F. & Sanderson, M. (2013): “Exploring Line Manager Relationships with Trade Unions and the HR Function”, Strategic HR Review, Vol. 12, No. 6, p. 332-335.
	* Not listed on Scopus

* Not listed on AJG
* Not listed on Thomson Reuters JCR

	
	

	29. McGuire, D. & Garavan, T.N. (2010): “A Call to Action”, Advances in Developing Human Resources, 12(5), 614-616.
	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3


	
	

	28. Garavan, T.N. & McGuire, D. (2010): “Human Resource Development and Society: Human Resource Development’s Role in Embedding Sustainability, CSR and Ethics in Organisations”, Advances in Developing Human Resources, 12(5), 487-507.

	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3

	27. McGuire, D. (2010): “Engaging Organisations in Environmental Change: A Greenprint for Action”, Advances in Developing Human Resources, 12(5), 508-523.

	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3

	26. McGuire, D. & Gubbins, C. (2010): “The Slow Death of Formal Learning: A Polemic”, Human Resource Development Review, Vol. 9, No. 3, p. 249-265.

	* 2020 SJR Journal Rank Score: 0.935 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 5.1

	25. McGuire, D. & Garavan, T.N. (2010): “Diversity Training in Organisations: An Introduction”, Journal of European Industrial Training, Vol. 34, No. 6, p. 493-505.
	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8


	24. McGuire, D. & McLaren, L. (2009): “The Impact of Physical Environment on Employee Commitment in Call Centres: The Mediating Role of Employee Well-Being”, Team Performance Management, Vol. 15, No. 1/2, p. 35-48.
	* 2020 SJR Journal Rank Score: 0.429 (Scopus®)

* AJG: 1 Star (2021)
* Citescore 2020: 2.1 Emerald Literati Award (Highly Commended) Award


	23. McGuire, D., Garavan, T.N., O’Donnell, D., Saha, S. & Cseh, M. (2008): “Managers Personal Values as Predictors of the Importance attached to Training and Development: A Cross-Country Exploratory Study”, Human Resource Development International, Vol. 11, No. 4, p. 335 – 350.

	* 2020 SJR Journal Rank Score: 0.434 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.5

	22. McGuire, D., Stoner, L. & Mylona, S. (2008): “The Role of Line Managers as Human Resource Agents in Fostering Organisational Change in Public Services”, Journal of Change Management, Vol. 8, No. 1, p. 73–84.
	* 2020 SJR Journal Rank Score: 0.388 (Scopus®)

* AJG: 1 Star (2021)
* Citescore 2020: 3.2


	21. McGuire, D., By, R.T. & Hutchings, K. (2007): “Towards a Model of Human Resource Solutions for Achieving Intergenerational Interaction in Organisations”, Journal of European Industrial Training, Vol. 31, No. 8, p. 592-608.

	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8


	20. O'Donnell, D., Gubbins, C., McGuire, D., Jorgensen, K.M., Henriksen, L.B. & Garavan, T.N. (2007): “Social Capital and HRD: Provocative Insights from Critical Management Studies”, Advances in Developing Human Resources, Vol. 9, No. 3, p. 413-435.
	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3

	19. McGuire, D. & Hutchings, K. (2007): “Portrait of a Transformational Leader: The Legacy of Dr. Martin Luther King Jr.”, Leadership & Organization Development Journal, Vol. 28, No. 2, p. 154-166.

	* 2020 SJR Journal Rank Score: 0.741 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 4.1

	18. McGuire, D., Garavan, T.N., O’Donnell, D. & Watson, S. (2007): “Metaperspectives and HRD: Lessons for Research and Practice”, Advances in Developing Human Resources, Vol. 9, No. 1, p. 120-140.  
17. Garavan, T.N., O’Donnell, D., McGuire, D. & Watson, S. (2007): “Exploring Perspectives on Human Resource Development: An Introduction”, Advances in Developing Human Resources, Vol. 9, No. 1, p. 3-11.
	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3
* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3

	
	

	16. McGuire, D., Cross, C. & Murphy, C. (2007): “A Media Perspective on HRD”, Advances in Developing Human Resources, Vol. 9, No. 1, p. 58 - 72.
	* 2020 SJR Journal Rank Score: 0.352 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 2.3


	15. Murphy, C., Cross, C. & McGuire, D. (2006): "The Motivation of Nurses to Participate in Continuing Professional Education in Ireland", Journal of European Industrial Training, Vol. 30, No. 5, p. 365–384.


	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8

	14. McGuire, D. & Cseh, M. (2006): “The Development of the field of HRD: A Delphi Study”, Journal of European Industrial Training, Vol. 30, No. 8, p. 653-667.
	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8
Emerald Literati Award (Highly Commended)


	13. McGuire, D., Garavan, T.N., Saha, S. & O'Donnell, D. (2006): “The impact of individual values on human resource decision-making by line managers”, International Journal of Manpower, Vol. 27, No. 3, p. 251 – 273.
	* 2019 SJR Journal Rank Score: 0.435 (Scopus®)
* AJG: 2 Star (2021)
* Citescore 2020: 2.3 


	12. McGuire, D. & Hutchings, K. (2006): “A Machiavellian Analysis of Organisational Change”, Journal of Organisational Change Management, Vol. 19, No. 2, p. 192-209.
	* 2019 SJR Journal Rank Score: 0.513 (Scopus®)

* AJG: 2 Star (2021)
* Citescore 2020: 2.5


	11. O’Donnell, D., McGuire, D. & Cross, C. (2006): “Critically Challenging some Assumptions in HRD”, International Journal of Training and Development, Vol. 10, No. 1, p. 4-16.
	* 2020 SJR Journal Rank Score: 0.558 (Scopus®)

* AJG: 2 Star (2021)
* Citescore 2020: 2.9


	10. McGuire, D., O’Donnell, D. & Cross, C. (2005): “Why Humanistic Practices in HRD won’t work”, Human Resource Development Quarterly, Vol. 16, No. 1, p. 131 – 137.
	* 2020 SJR Journal Rank Score: 0.756 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 4.7

	9. Garavan, T.N., McGuire, D. & O’Donnell, D. (2004): “Exploring Human Resource Development: A Level of Analysis Approach”, Human Resource Development Review, Vol. 3, No. 4, p. 417 - 441.
	* 2020 SJR Journal Rank Score: 0.935 (Scopus®)

* AJG: 2 Star (2021)

* Citescore 2020: 5.1
Most cited HRDR Article between 2004 & 2008


	8. O'Donnell, D., Porter, G., McGuire D., Garavan, T.N., Heffernan, M. & Cleary P. (2003): "Creating Intellectual Capital: A Habermasian Community of Practice (CoP) Introduction ", Journal of European Industrial Training, Vol. 27, No. 2/3/4, p. 80 - 87.

	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8


	7. McGuire, D., Collins, M.L. and Garavan, T.N. (2003): “Tackling social exclusion at third level: A profile of participants on access programmes”, Irish Educational Studies, Vol. 22, No. 1, p. 41-68.

	* Not listed on Scopus or AJG
* Impact Factor: Not listed (Thomson Reuters JCR)

	6. Collins, M. & McGuire, D. (2002): "Financial Issues for Third Level Access Programme Participants: Identification and Policy Implications", Administration, Vol. 50, No. 3, p. 63 - 83.

	* Not listed on Scopus or AJG
* Impact Factor: Not listed (Thomson Reuters JCR)



	5. Garavan, T.N., Morley, M., Gunnigle, P. & McGuire, D. (2002): "Human Resource Development and Workplace Learning: Emerging Theoretical Perspectives and Organisational Practices" Journal of European Industrial Training, Vol. 26, No. 2/3/4, p. 60 - 71.

	* 2020 SJR Journal Rank Score: 0.437 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.8

	4. McGuire, D., Garavan, T.N., O'Donnell, D. & Murphy, C. (2001): "Continuing Professional Development in the Irish Legal Profession: An Exploratory Study", Continuing Professional Development, Vol. 4, No. 2, p. 21 - 46.


	* Not listed on Scopus or AJG.

* Impact Factor: Not listed (Thomson Reuters JCR)



	3. McGuire, D., O'Donnell, D., Garavan, T.N., Saha, S.K. & Murphy, J. (2001): "The Cultural Boundedness of Theory & Practice in HRD", Cross Cultural Management, Vol. 9, No. 2, p.22 - 44.
	* Not listed on Scopus

* AJG: 1 Star (2018)
* Citescore: Not available



	2. Garavan, T. & McGuire, D. (2001): "Competencies & Workplace Learning: Some Reflections on the Rhetoric & the Reality", Journal of Workplace Learning, Vol. 13, No. 4, p. 144 - 164.

	* 2020 SJR Journal Rank Score: 0.385 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 2.4 

	1. Gunnigle, P. & McGuire, D. (2001): "Why Ireland?: A Qualitative Review of the Factors influencing the Location of US Multinationals in Ireland with particular reference to the impact of labour issues", Economic & Social Review, Vol. 32, No. 1, p. 43 - 67.
	* 2020 SJR Journal Rank Score: 0.372 (Scopus®)

* AJG: 1 Star (2021)

* Citescore 2020: 1.1


BOOK REVIEWS
McGuire, D. (2016): Review of “Business Models and People Management in the Indian IT Industry: From People to Profits”, by Ashish Malik and Chris Rowley (eds.) South Asian Journal of Human Resource Management, Vol 3, No. 1, p. 101 - 105.

McGuire, D. (2015): Review of “Human Interactions, Processes and Contexts: Reflections on the Past and Envisioning the Future”, by D. Schwandt, E. Scully-Russ & K. Crowley (eds.), European Journal of Training and Development, Vol. 39, No. 6, p. 565 – 567.

McGuire, D. (2013): Review of “Are you Smart Enough to Work at Google: Fiendish Puzzles and Impossible Interview Questions from the World's Top Companies” by William Poundstone, European Journal of Training and Development, Vol. 37, No. 5, p. 502 – 504. 

McGuire, D. (2010): Review of “Handbook of Organizational Development by Thomas G. Cummings”, Management Learning, Vol. 41, No. 3, p. 345-347.

McGuire, D. (2009): Review of “Introduction to Leadership: Concepts and Practice” by Peter G. Northouse”, published in Journal of European Industrial Training, Vol. 33, No. 8, p. 838-840.

McGuire, D. (2008): Review of “Discipline & Governmentality at Work: Making the Subject and Subjectivity in Modern Tertiary Labour, by Donald Winiecki” published in New Horizons in Adult Education and Human Resource Development, Vol. 22, No. 2, p. 69-70.

_________________________________________________________________

JOURNAL SPECIAL ISSUES
Advances in Developing Human Resources (2010): (Vol. 12, No. 5) – Issue entitled “Human Resource Development and Society: Human Resource Development’s Role in Embedding Corporate Social Responsibility, Sustainability, and Ethics in Organizations” – Guest Editors: David McGuire & Thomas N. Garavan

Journal of European Industrial Training (2010): (Vol. 34, No. 6) – Issue entitled “Diversity Training in Organisations” – Guest Editors: David McGuire & Mammed Bagher

Advances in Developing Human Resources, (2007): Vol. 9, No. 1 – Issue entitled “Perspectives on Human Resource Development” – Guest Editors: David McGuire, Thomas N. Garavan, David O’Donnell and Sandra Watson.

Journal of European Industrial Training, (2002): Vol. 26, No. 2/3/4 – Issue entitled “Human Resource Development and Workplace Learning: Emerging Theoretical Perspectives and Organisational Practices” – Guest Editors: Thomas N. Garavan, Michael Morley, Patrick Gunnigle and David McGuire.
_________________________________________________________________

CONFERENCE PAPERS
40. McGuire, D., Sheikh, S. & Cunningham, J. (2022). Embracing the Family Business? Examining the Succession Intentions of Second-Generation Minority-Ethnic Family Business Members. Paper accepted for presentation at the Academy of Human Resource Development Conference. February 2022.
39. McGuire, D., Weissenrieder, C.O. & Ali-Knight, J. (2021). Political Skill and Women’s Career Success: A Moderated Mediated Model. Paper Presented at the Irish Academy of Management Conference, Waterford. August 25th-26th. Received Best Conference Paper Award
38. McGuire, D. & McVicar, O. (2019). Skills Audits: An Integrative Literature Review. Paper presented at the University Forum for Human Resource Development Conference. Nottingham-Trent University, 24th-26th June 2019. 

37. McGuire, D. & Cunningham, J. (2018). Business support and training in Minority Ethnic Group (MEG) Family-run SMEs in Scotland. Paper presented at the University Forum for Human Resource Development Conference, Northumbria University, Newcastle, 4th-6th June 2018.

36. Weissenrieder, C.O. McGuire, D., & Ali-Knight, J. (2018). Rising to the top: Exploring the role of political skill, self-efficacy and perceived organisational support in the career success of women. Paper presented at the University Forum for Human Resource Development Conference, Northumbria University, Newcastle, 4th-6th June 2018.
35. Weissenrieder, C.O., McGuire, D. & Garavan, T.N. (2018). Career Success of Women: The Importance of Political Skill, Self-Efficacy and Organizational Support. Presented at the Academy of Human Resource Development Conference, Richmond, VA, 13th – 16th February 2018.
34. McGuire, D., MacKenzie, A. & Kissack, H. (2017). The use of gendered language in speeches made by Trump and Clinton adhered to stereotypes of the roles of male and female leaders. Blog Post on London School of Economics American Politics and Policy website. URL: http://bit.ly/2r4ANcP 

33. McGuire, D., Germain, M.L., Dusoye, I., Mauchline, G. & Saha, S. (2017). The Mediating Role of Emotional Resilience on the Relationship between Perceptions of Workplace Incivility and Employee Well-Being. Presented at the Academy of Human Resource Development Conference, San Antonio, TX, 1st – 3rd March 2017.

32. McGuire, D. & Kissack, H. (2015). Towards a Model of Stratified Development. Presented at the Academy of Human Resource Development Conference, St. Louis, MO. 19th-21st February 2015.
31. Kennedy, M. & McGuire, D. (2015). They thought it was ‘him’, but is the ‘real’ enemy within?” A Foucauldian Feminist study of disciplinary power, gender discourse and self-regulation as a barrier to women applying for male dominated occupations. Presented at the Academy of Human Resource Development Conference. St. Louis, MO. 19th – 21st February 2015.
30. McGuire, D. & Kissack, H. (2014). Towards a model of Green HRD. Presented at the Academy of Human Resource Development Conference. Houston, Texas. 20th-23rd February 2014.

29. Strachan, L., McMillan, J., D’Annunzio-Green, N. & McGuire, D. (2014). Conceptualising Sustainable Leadership within Organisations. Accepted for presentation at 15th International Conference on HRD Theory and Practice across Europe. 4th – 6th June. Edinburgh Napier University.
28. McGuire, D. & Garavan, T.N. (2013): “Reclaiming the ‘D’ in HRD”, Presented at the 14th International Conference on Human Resource Development Theory and Practice Across Europe, Brighton, UK: 5th-7th June 2013. 
27. McGuire, D. & Polla, G. (2013): “Unlocking Hospitality Managers’ Career Transitions through Applying Schein’s Career Anchors Theory”, Presented at the Academy of Human Resource Development Conference, Washington DC: 13th-16th February 2013. 

26. McGuire, D. & Garavan, T.N. (2011). Critical Human Resource Development: A Levels of Analysis Approach. Presented at the 12th International Conference on Human Resource Development Research and Practice Across Europe. Gloucester, UK, 4th-6th June 2011.
25. McGuire, F., McGuire, D. & Sanderson, M. (2011). Between a Rock and a Hard Place: An Exploration of Line Manager Partnership Working with Trade Unions and the HR Function. Presented at the 12th International Conference on Human Resource Development Research and Practice Across Europe. Gloucester, UK, 4th-6th June 2011. 

24. McGuire, D. (2010): “Diversity Training in Organisations”, Presented at the Academy of Human Resource Development Conference, Knoxville, Tennessee: 23rd – 27th February 2010.
23. McGuire, D., Sheikh, H. & Hollywood, E. (2009): “Leveraging Customer Service through Human Resource Interventions: Identifying Good Practice from the European STEP Project”, Presented at the 10th International Conference on Human Resource Development Research and Practice across Europe, Newcastle, UK, 10th-12th June 2009.

22. Germain, M.L. and McGuire, D. (2009): "Knowledge sharing in Crisis situations: Lessons Learned from Hurricane Katrina" Presented at Academy of Human Resource Development. Washington DC: 18th – 22nd February 2009.
21. Storberg-Walker, J., McGuire, D. & Jones, S. (2008): “The New Academic: Strategies for Coping with New Roles and Responsibilities in a Changing University Context”, Presented at Academy of Human Resource Development Conference. Panama City, Florida: 20th – 22nd February 2008.
20. Grenier, R. & McGuire, D. (2008): “Rewarding Conformity, While Hoping for Creativity: Exploring the Role of Perception, Perspective and Positionality”, Presented at the Academy of Human Resource Development Conference, Panama City, Florida, 20th – 22nd February 2008. 
19. McGuire, D. & McLaren, L. (2007): “The Impact of Physical Environment on Employee Commitment in Call Centres: The Mediating Role of Employee Well-Being”, Presented at the Academy of Human Resource Development Conference, Indianapolis, Indiana, 1st- 4th March 2007.
18. Hutchings, K. & McGuire, D. (2006): "Organisation Diversity and Intergenerational Conflict: Human Resource Solutions for Achieving Organisation Generation Interaction", Presented at the 2006 Academy of Human Resource Development Conference, Columbus, Ohio, 22nd - 26th February 2006. 
17. Watson, S., Barron, P. & McGuire, D. (2006): "A Comparative Study of Scottish and Australian Student Preferred Learning Styles in Hospitality and Tourism Education: A Progressive Perspective", Presented at the 2006 CAUTHE Conference, Melbourne, Australia, 6th - 9th February 2006. 
16. McGuire, D., Garavan, T.N., Saha, S. & O'Donnell, D. (2005): "The impact of individual values on the importance attached to training and development by line managers", Presented at the 6th Conference UFHRD/AHRD Conference, Leeds Metropolitan University, 25-27th May 2005. 
15. Murphy, C., Cross, C. & McGuire, D. (2005): "Investigating Motivational Aspects of Continuing Professional Development Amongst Nursing Staff in the Irish Health Service", Presented at the 6th Conference UFHRD/AHRD Conference, Leeds Metropolitan University, 25-27th May 2005. 
14. McGuire, D. & Cseh, M. (2004): "The Disciplinary Development of HRD: A Delphi Study", Presented at the 5th UFHRD/AHRD Conference, University of Limerick, May 27th-28th 2004. 
13. McGuire, D. & Cross, C. (2003): "Examining the Matching Process – Human Resource Management and Competitive Strategies: A Study of the Irish Retail Sector", Presented at the 7th Conference on International Human Resource Management, University of Limerick, June 4-6 2003. 
12. McGuire, D., Garavan, T., O'Donnell, D. & Dineen, D. (2002): "Labour Market Flexibility: An Institutional Theory Perspective", Presented at the Irish Academy of Management Conference, Waterford Institute of Technology, September 2002. 
11. Saha, S.K., O'Donnell, D., Mensik, S., Garavan, T.N., Taggar, S. & McGuire D. (2002): "Employment Equality Agendas: A Comparative Study Of Canada, Ireland And Australia", presented at the 6th ANZAM/IFSAM World Congress, Management in the Global Context: Prospects for the 21st Century, Griffith University, Queensland, Australia. July 2002. 
10. Collins, M. & McGuire, D. (2002): "Social Justice Through Access Programmes: Practice, Problems & Policy," presented at the NCDE Third-Level Conference, Mary Immaculate College, Limerick, March 2002.
9. McGuire, D., Garavan, T.N., McCarthy, A., McGuire, D. & Collins, E. (2002): "Predicting the Outcome of Development Centres: An Empirical Investigation" presented at the Third Conference on HRD Research & Practice, Creativity and Innovation in Learning, Edinburgh, January 2002.
8. O'Donnell, D. Porter, G. & McGuire, D., Garavan, T.N. & Heffernan, M. (2002): "Intellectual Capital Creation: A Habermasian Community of Practice Perspective", presented at the Third Conference on HRD Research & Practice, Creativity and Innovation in Learning, Edinburgh, January 2002. 

7. McGuire, D., O'Donnell, D., Garavan, T. & Murphy, J. (2001): "Framing Human Resource Development: An Exploration of Definitional Perspectives Using Discourse Analysis", presented at the Irish Academy of Management Conference, University of Ulster, September 2001.
6. Heffernan, M., O'Donnell, D., McCann, A. McGuire, D., Maier, J. (2001): "Making Strategy in Half an Hour", presented at the Irish Academy of Management Conference, University of Ulster, September 2001. 

5. McGuire, D. & Collins, M. (2001): "Tackling Social Exclusion at Third Level: An Analysis of the Participants and Future Direction of the Access Programme Initiative", presented at the ESAI Conference, Mary Immaculate Conference, Limerick, September 2001.
4. McGuire, D., O'Donnell, D., Garavan, T.N., Saha, S.K. & Murphy, J. (2001): "The Cultural Boundedness of Theory & Practice in HRD", presented at the Global Human Resource Management Conference, Barcelona, June 2001.
3. Garavan, T.N., Saha, S.K., O'Donnell, D., Mensik, S., McGuire, D., Barnicle, B. (2001): "Managerial Values & Human Resource Decision Making: A Cross-Cultural Study", presented at the Global Human Resource Management Conference, Barcelona, June 2001.
2. Garavan, T., O'Donnell, D., McGuire, D. & Murphy, J. (2001): "HRD as a Social & Discursive Construct: Exploring the Significance of Culture in HRD Discourse", presented at the Second Conference on HRD Research and Practice Across Europe 2001, Enschede, The Netherlands, 26/27 January 2001.
1. Gunnigle, P. & McGuire, D. (2000): "Why Ireland?: A Qualitative Review of the Factors influencing the Location of US Multinationals in Ireland with particular reference to the impact of labour issues", presented at the Irish Academy of Management Conference, Dublin, Sept. 6/7 2000.
_________________________________________________________________

RESEARCH IN PREPARATION
McGuire, D., Tome, E., Garavan, T.N. & Mackenzie, C. (2022). Populism and the Pandemic: The Role of Defensive Attribution Theory in Leader Crisis Response. Paper in preparation.

McGuire, D., Ghosh, R. & Manongsong, A.M. (2022). Understanding the Psychosocial, Cultural, and Economic Benefits of Diversified Mentoring in Lebanon and Myanmar. Paper in preparation.

Weissenreider, C., McGuire, D. & Ali-Knight, J. (2021). Political Skill and Women’s Career Success: A Moderated Mediated Model. International Journal of Human Resource Management. Paper in Preparation (AJG 3-star)
McGuire, D. & McVicar, O. (2021). Skills Audits: An Integrative Literature Review. Industrial and Commercial Training (AJG 1-star). Accepted. Awaiting publication.
McGuire, D. & Germain, M.L. (2021). Leadership in a Post-Covid Pandemic World. London: DeGruyter. Proposal Accepted – Book due for publication in January 2023.

_________________________________________________________________

BOOK CHAPTERS
7. Germain, M.L. & McGuire, D. (2021). “Using Developmental Relationships to Foster Trust in Effective Virtual Teams: Lessons in Emergency Preparedness from the COVID-19 Pandemic”. In H. Hutchins and R. Ghosh (eds.) Connecting and Relating – HRD Perspectives on Developmental Relationships. New York: Palgrave Macmillan. 

6. McGuire, D., Dusoye, I., Garavan, T.N. and Alhejji, H. (2018): “Talent Development in the United Kingdom” In Dirani, K.M. Nafukho, F. & Irby, B. (eds.) Global Issues and Talent Development. New York: Information Age Publications. 

5. McGuire, D. & Garavan, T.N. (2017): “Learning and Development” Accepted in R. Carbery and C. Cross (eds.) Human Resource Management: A Concise Introduction. London: Palgrave Macmillan. 

4. McGuire, D. & Kissack, H. (2014): “Line Managers and HRD” in R. Poell, T. Rocco and G. Roth (eds.) Routledge Companion to Human Resource Development. London: Routledge. 
3. McGuire, D. & Patterson, N. (2012): “Diversity training in Organisations” in C. Scott and M. Byrd (eds.) Handbook of Research on Workforce Diversity in a Global Society: Technologies and Concepts. Hershey, PA: IGI Global. 

2. Collins, M. & McGuire, D. (2003): "Social Justice through Access Programmes: Practice, Problems & Policy" in R Tormey (ed.) Teaching Social Justice, Limerick: CEDR.

1. McGuire, D. (2002): "Employment Law", Revised Chapter in P. Gunnigle, Personnel and Human Resource Management in Ireland, 2nd Edition, Dublin: Gill and Macmillan. 
_________________________________________________________________

MAGAZINE ARTICLES 
McGuire, D., Garavan, T.N., O’Donnell, D. and Murphy, C. (2001): “Staying Ahead of the Game”, Law Society Gazette, Vol. 95, No. 7, p. 22 – 26. 
All articles published with Training and Development Magazine, India:
2002 Articles: 




2003 Articles
○ 
A Tale of Apprenticeship 


○ Organisational Stories
○ 
The Purpose of Human Resource 

○ A changing world

Development




○ Motivation for Success
      ○
Training and Development 


○ Self-Reflection

Practices in Ireland



○ Workforce Diversity
      ○
Trade Unions – A force for Innovation 
○ The Paradox of Organisation

and change in the Workplace

      ○
Incentivising Innovation and Initiative

RESEARCH IMPACT

McGuire, D., Cunningham, J., Reynolds, K. & Matthews-Smith, G. (2020). “Beating the virus: An examination of the crisis communication approach taken by New Zealand Prime Minister Jacinda Ardern during the Covid-19 Pandemic” Human Resource Development International, Vol. 23, No. 4, 361-379.
· Featured in New Zealand Herald in an article titled “Covid-19 Coronavirus: Academics praise PM Jacinda Ardern’s Messaging during NZ’s lockdown. URL: https://www.nzherald.co.nz/nz/covid-19-coronavirus-academics-praise-pm-jacinda-arderns-messaging-during-nzs-lockdown/J3QCPKIKUGDMG27YAYT7OZA6SQ/ 
· Featured in The National in an article by Kirsteen Paterson titled: “Jacinda Ardern's not-so-secret coronavirus weapon: Facebook Live”. URL: https://www.thenational.scot/news/18648777.jacinda-arderns-not-so-secret-coronavirus-weapon-facebook-live/ 

· Featured in Scoop Independent News (NZ) in an article titled: “Academic Study Hails Ardern’s use of Facebook Live”. URL: https://www.scoop.co.nz/stories/ED2008/S00018/academic-study-hails-jacinda-arderns-use-of-facebook-live.htm 

· Featured in Otago Daily Times (NZ) in an article titled: “PM Praised for “Authentic” messages during lockdown. URL: https://www.odt.co.nz/star-news/star-national/pm-praised-authentic-messages-during-lockdown 

· Featured in Today News Post in an article titled: “Jacinda Ardern's not-so-secret coronavirus weapon: Facebook Live”. URL: https://todaynewspost.com/uncategorized/jacinda-arderns-not-so-secret-coronavirus-weapon-facebook-live/ 

· Featured in Tapd Solutions (blog) by Anthony Ryland titled: “Some Reflections on a Recent Academic Study on Jacinda Ardern’s Leadership through Covid-19”. URL: https://tapdsolutions.com/some-reflections-on-a-recent-academic-study-on-jacinda-arderns-leadership-through-covid-19/ 

McGuire, D., Garavan, T.N., Cunningham, J. & Duffy, G. (2016): “The Use of Imagery in the Campaign Speeches of Barack Hussein Obama and John McCain during the 2008 US Presidential Election”, Leadership and Organization Development Journal. Vol. 37, No. 4, p. 430-449.

· Featured on London School of Economics (LSE) American Politics and Policy website. URL: http://bit.ly/2jFCZ4A 

· Featured in: URL: https://www.thenational.scot/news/15101283.profile-the-small-word-which-won-obama-the-presidency/ 

McGuire, D., MacKenzie, A. & Kissack, H. (2017). The use of gendered language in speeches made by Trump and Clinton adhered to stereotypes of the roles of male and female leaders. 
· Featured on London School of Economics American Politics and Policy website. URL: http://bit.ly/2r4ANcP
· Featured in Newsweek Magazine in an article by Kashmira Gander (16/10/2020) titled: Savannah Guthrie 'B****' Google Searches Surge As Sexist Insults Hurled at Trump Town Hall Moderator. URL: https://www.newsweek.com/savannah-guthrie-sexist-trump-town-hall-1539821 
__________________________________________________________

TEACHING AND RESEARCH AWARDS
June 2022: 
Glasgow Caledonian University Student Association Excellence Awards:

· GSBS Inspirational Individual (Awarded)

· Terrific Teaching (Nominated)

· Fantastic Feedback (Nominated)

· Creative Cirriculum (Nominated)

· Super Support (Teaching) (Nominated)

August 2021: 
Irish Academy of Management Best Conference Paper Award for a paper titled: “Political Skill and Women’s Career Success: A Moderated Mediated Model”.

Feb 2021: 
Glasgow Caledonian University Student Association Excellence Awards. Nominated for:

· Super Support (Teaching)

July 2020:
UFHRD Research Honorarium (£1000) (in conjunction with Drexel University” for a project titled: “Development through adversity: Exploring Diversified Mentoring Relationships for Women Leaders within Male-Dominated Policing Organisations”

April 2017
Napier Student Association’s Student Nominated Excellence Awards:
· Most Inspiring Tutor (Nominated)
Feb 2017

Academy of Human Resource Development Cutting Edge 

Award (Recognising an outstanding contribution to the field through the quality of the reporting, the significance of the subject matter that is addressed and/or the theoretical or practical importance of the problem) for paper titled “The Mediating Role of Emotional Resilience and Work Values on the Relationship between Perceptions of Workplace Incivility and Employee Well-being”

April 2016: 

Napier Student Association’s Student Nominated Excellence 

Awards:

· Most Inspiring Tutor (Nominated)
· Best Feedback (Nominated)
· Best Module: Leadership, Strategy and Innovation (Nominated)
March 2016:

Santander Staff Mobility Fund Grant (£400)

January 2016: 
UFHRD Research Honorarium (£1000) for a project titled: “Addressing the Business Support and Training Needs of Minority Ethnic Group (MEG) Family-run Small and Medium-Sized Enterprises in Scotland
April 2014: 

Napier Student Association’s Student Nominated Excellence 

Awards:
· Most Innovative Tutor (Nominated)
· Best Feedback (Nominated)
· Best Support Staff (Academic) (Nominated)
· Best Tutor (Nominated)
· Most Inspiring Tutor (Nominated)
· Best Module: Leadership, Strategy and Innovation (Nominated)
May 2011:

Scottish Crucible Award




Royal Society of Edinburgh
September 2010:
Emerald Literati Award (Highly Commended)

 


The Impact of Physical Environment on Employee 

 


Commitment in Call Centres: The Mediating Role of Employee




Well-Being (Paper published in Team Performance
 


Management)

September 2010:
Emerald Literati Award




Outstanding Reviewer (Team Performance Management)

February 2008:
AHRD Early Career Scholar Award




Academy of Human Resource Development

January 2007:

Emerald Literati Award (Highly Commended)




The Development of the Field of Human Resource

 

Development: A Delphi Study (Journal of European Industrial

 

Training)

Sept. 03 – June 04:
Irish American Fulbright Association

 

Visiting Fulbright Scholar, Oakland University, Michigan



Award Value: $15,000

Sept. 00 - June 03:
Irish Council for Humanities and Social Science

 

Government of Ireland Scholar, University of Limerick, Ireland


Award Value: €25,000

Sept. 96 – May 97: 
National University of Ireland, Galway




Student of the Year Award

RESEARCH COMMITTEES
2015 – Present
Member of the Alan Moon Memorial Prize Awarding Committee (Committee is responsible for awarding the Alan Moon Memorial prize at the annual UFHRD conference) 

2014 – 2018: 
Member of the Elwood F. Holton III Research Excellence Award Committee (Committee is responsible for selecting the best article in the Human Resource Development Review Journal)

2012 – Present:
Member of the Richard A. Swanson Research Excellence Award Committee (Committee is responsible for selecting the best article in the Human Resource Development Quarterly Journal)

2010 – 2011:
Member of AHRD Journal Task Force (Sole European member. Task Force was responsible for looking at viability of continuing to publish 4 hard copy journals)

2008 – 2014:
Member of Early Career Scholar Awards Committee, Academy of Human Resource Development (Committee is responsible for evaluating candidates for the early career scholar award)
2005 – 2007: 
Member of Monica E. Lee, Excellence in Research Committee, Academy of Human Resource Development (Committee is responsible for selecting the best article in the Human Resource Development International Journal)
2004 – 2006: 

Member of Scholarship and Leadership Development

 


Committee, Academy of Human Resource Development
(Committee is responsible for organising development activities for members of the AHRD) 
_________________________________________________________________

PROFESSIONAL MEMBERSHIPS
2018
Senior Fellow, AdvanceHE (Formerly Higher Education Academy) (PR137315)
2014 – Present
Fellow, Higher Education Academy (PR076875)

2007 – Present:
Chartered Academic Member (Academic MCIPD) of Chartered Institute of Personnel and Development (50204417)
2007 – Present: 
Member of Irish American Fulbright Association

2004 – Present: 
Member of ensch Development

2002 – 2003: 

Member of Educational Studies Institute of Ireland

2001 – Present: 
Member of University Forum for Human Resource 
 


Development

2000 – 2003:

Member of Irish Academy of Management

_________________________________________________________________

EDITORIAL BOARD MEMBERSHIP
Sept 21 – Sept 24
Associate Editor, Human Resource Development International (AJG 2-star)

June 2020:
Track Chair, Sustainability and Ethics in HRD, 21st International Conference on HRD Theory and Practice Across Europe, Budapest, Hungary (Conference cancelled due to Coronavirus Outbreak)

Oct. 2017 – Present
Editorial Board Member, Human Resource Development 

Quarterly

Nov 2016 – Jan 2020
Editor-in-Chief, Industrial and Commercial Training (Emerald)

Citescore 2019: 2.40 ← Stepped down as Editor in Jan 2020
Citescore 2018: 1.03
Citescore 2017: 0.75

Citescore 2016: 0.35 ← Took over Editorship in Nov 2016
Citescore 2015: 0.34

Citescore 2014: 0.30

Social Sciences (Education) Index (Scopus):

2016: Rank: 717/978 (26th Percentile)

2019 Rank: 289/1256 (76th Percentile)

Business Management and Accounting (Organisation Behaviour and HRM) Index (Scopus):

2016 Rank: 139/168 (17th Percentile)

2019 Rank: 75/198 (62nd Percentile)

Oct. 2016 – Present
Editorial Board Member, New Horizons in Adult Education 

and Human Resource Development

Feb. 15 – Present:
Editorial Board Member, Human Resource Development Review
Feb 15: 
Track Chair – Workplace Learning, Academy of Human

 


Resource Development Conference, St. Louis, USA. 
June 14:

Conference Co-chair, 15th International Conference on Human 

 


Resource Theory and Practice Across Europe.




Conference Achievements: 

 


220 Delegates

Delegate Income: £67,215
Surplus: £12,055.30
June 12 – June 2016:
Associate Editor, Advances in Developing Human Resources 

(AJG 2-star)
June 12

Track Chair – HRD Stream, International Federation of
  


Scholarly Associations of Management, Limerick, Ireland
Feb. 12
Track Chair – “Theory and Foundations of HRD”, Academy of 


Human Resource Development, Denver, Colorado.

May 11
Track Chair – “Diversity and HRD”, University Forum for Human Resource Development Conference, Cheltenham, UK

Feb. 11
Track Chair – “Theory Building, Roles and Foundations of HRD”, Academy of Human Resource Development Conference, Schaumberg, IN.

Apr. 10 – Present:
Member of Editorial Board, International Hospitality Student Journal.

Feb. 10:
Track Chair – “Theory Building, Roles and Foundations of HRD”, Academy of Human Resource Development Conference, Knoxville, TN.

Feb. 09: 
Track Chair – “Theory Building, Roles and Foundations of HRD”, Academy of Human Resource Development Conference, Washington DC.

Jan. 09 – Jan 17: 
Member of Editorial Board, Human Resource Development Quarterly
Oct. 08 – Jan 14: 
Book Reviews Editor, Journal of European Industrial Training




(Responsible for coordinating 18 book reviews per year)

June 08 – Jan. 14:
Member of Editorial Board, Journal of Change Management

Jan. 06 – Jan 16:
Member of Editorial Board, Journal of European Industrial

 


Training

Sept. 06 – Jan 17: 
Member of Editorial Board, Advances in Developing Human

 

Resources
_________________________________________________________________

RESEARCH ACTIVITIES
Sept. 04 – Present: 
Reviewer for Human Resource Development Review (2*)
Sept. 04 – Present: 
Reviewer for Human Resource Development Quarterly (2*)
Sept. 04 – Present: 
Reviewer for Human Resource Development International (2*)
Sept. 06 – Present: 
Reviewer for Advances in Developing Human Resources (2*)
Sept. 03 – Present:
Reviewer for Journal of European Industrial Training (1*)
(Now European Journal of Training and Development)

Sept. 04 – Present: 
Reviewer for Annual Academy of Human Resource

 

Development conference

Oct. 08:

Reviewer for Journal of Managerial Psychology

Jan. 08 – Jan 2010: 
Reviewer for Team Performance Management

Jan. 08:

Reviewer for International Journal of Public Sector

 


Management

Jan. 07 – Jan 09: 
Reviewer for Leadership and Organizational Development

Dec. 06 – Sept. 07:
Reviewer for International Journal of Manpower

Sept. 06 – Sept. 08:
Reviewer for Journal of Organisational Change Management
__________________________________________________________

PROFESSIONAL ENGAGEMENTS
External Panelist at Dublin City University for the validation of MSc in Strategic Learning & Development Programme, April 2022.

External Panelist at University of Ulster for the revalidation of the MSc HRM programme, Feb 2022.
External Panelist at National College of Ireland in the revalidation of the MSc HRM programme, Jan. 2022. 

External Panelist at Irish Management Institute in the validation of Professional Diploma in Management Programme, August 2020.
Visiting Reader Position (Invited), Glasgow Caledonian University, Sept. 2016 – Oct 17 (Initially made as a 3-year appointment).

External Panelist at University College Cork in the validation of Higher Diploma in Human Resource Development Programme, December 2015.

External Panelist at Northumbria University for role of Teaching and Enterprise Fellow, November 2015. 
External Panelist at Institute of Technology, Tralee in relation to the approval from QQI (Quality and Qualifications Ireland) in relation to delegated authority to deliver joint programmes, June 2015. 

Internal Panelist for role of Postdoctoral Research Fellow (Immunology), School of Life, Sport and Social Sciences, QMU, June 2015.
_________________________________________________________________

EXTERNAL EXAMINERSHIPS 
External Examiner for Undergraduate and postgraduate HR Courses, Waterford Institute of Technology (now called Technological University for the South East Ireland), Sept. 2018 – Sept 2022.

External Examiner for Undergraduate and Postgraduate HR Courses, National University of Ireland, Galway. Sept. 2018 – Sept. 2022.
External Examiner for Undergraduate and Postgraduate HR Courses, Leeds Beckett University. Sept. 2016 – Aug. 2018.

External Examiner for Undergraduate and Postgraduate HR Courses, University of Limerick, Ireland. Sept. 2015 – Sept. 2019.
Chief External Examiner for Undergraduate and Postgraduate HR Courses, University of Staffordshire, Jan. 2012 – June 2015.
_________________________________________________________________

RESEARCH DEGREES EXAMINERSHIPS

External Examiner for PhD Thesis titled: “Leading off the field: A study of Cross- Domain Leader Identity Development from Sports Leadership to Business Leaders”, Submitted by Aidan Holden, University of Limerick (June 2022). Result: Dissertation Passed with Minor Changes. 

External Examiner for Professional Doctorate Thesis titled: “Coaching in a Digital Age: Can a Working Alliance Form Between Coachee and Coaching App?”, Submitted by Kevin Brush-Ellis, Oxford Brookes University (Dec. 2020). Result: Dissertation Passed with Minor Amendments
External Examiner for PhD Thesis titled: “Executive Coaching in Strategic Holistic Leadership: The Drivers and Dynamics in Later Stage Vertical Development”, Submitted by Antoinette Braks, Macquarie University (Oct. 2020). Result: Dissertation Passed with Minor Amendments.
Internal Examiner for PhD Thesis titled: “Career aspirations and advancement of women academics in Saudi Arabia: findings from women's experiences in public and private universities”, Submitted by Areej Yahya Alajlan, Glasgow Caledonian University (June 2020). Result: Revise and Resubmit.     
External Examiner for DBA Thesis titled: “Learning Organisation and Cultural Intelligence: The Case of Engineering Organisations (Gulf Co-Operation Council Countries) Affective Commitment” Submitted by Waleed Aboukhadra, Nottingham Trent University (April 2020). Result: Dissertation Passed with Substantial Amendments.
External Examiner for DBA Thesis titled: “Advancing Gender Diversity in Senior Leadership in the UK: The case of Lloyds Banking Group” Submitted by Thamarasie Ediriweera Arachchige, University of the West of Scotland (February 2020). Result: Revise and Resubmit.
Internal Examiner DBA Thesis titled: “Learning to Work Together: The Challenge of Collaborative Arrangements for Strategic Projects within HE in Scotland”, Submitted by Rosemary Wilson Allford (January 2017). Result: Dissertation Passed with Minor Amendments.

External Examiner for PhD Thesis titled: “Developing Insight into Diversity Management: Gender, Age and Disability in the Banking Sector in Saudi Arabia”, Submitted by Nada Azhar, Glasgow Caledonian University (January 2016). Result: Dissertation Passed with Substantial Amendments.

Internal Examiner DBA Thesis titled: “Exploring the Role of the Individual in Fast Moving Consumer Good Cross-Sector Collaborations: A Phenomenological Study” Submitted by David Axon, Edinburgh Napier University (October 2015). Result: Dissertation Passed with Substantial Amendments.
Internal Examiner PhD Thesis titled: “You can never really be emotionally spontaneous": an integrated exploration of emotion display at a UK university” Submitted by Chiara Amati, Edinburgh Napier University. (June 2014) Result: Dissertation Passed with Substantial Amendments. 

External Examiner for MBA Thesis titled: “Recruitment and Retention in the Irish Hospitality Sector: A Comparative Context”, Submitted by Haaris Sheikh, University of Limerick (October 2013). Result: Dissertation Passed with Minor Amendments.
External Examiner for PhD Thesis titled: “An Investigation of Training Needs Assessment Processes in a Libyan Organizational Context Case Study (LGEC)” Submitted by Omer Atoki, University of Glocestershire (November 2012). Result: Dissertation Passed with Major Amendments
External Examiner for a PhD Thesis titled: “HR-Line Relationship, Strength of HRM: Theory, Measurements and An Empirical Study”, submitted by Muhammad Faisal Qadeer, National College of Business Administration and Economics, Lahore, Pakistan (July 2010). Result: Dissertation Passed with Minor Amendments.

Internal Examiner for a PhD Thesis titled: “Narratives of Working Within Complex Organisations: An Ethnographic Study of Cultural Competence”, submitted by Susan Helga Lindner, Queen Margaret University (June 2010). Result: Dissertation Passed with Major Amendments.
External Examiner for a Masters Thesis by research titled: “An Investigation into the Effects of a Health and Safety Training Intervention on the Safety Climate of An Organisation” submitted by Alan Connolly, University of Limerick, Ireland (May 2010). Result: Dissertation Passed with Minor Amendments.

External Examiner for a PhD Thesis entitled: “Leader-Member Exchange and Job Performance: The Mediating Roles of Delegation, Participation and Job Satisfaction” submitted by Jerome Wing Chee Choy, Le Trobe University, Australia (December 2009). Result: Dissertation Passed with Minor Amendments. 

__________________________________________________________________

RESEARCH AND COMMERCIALISATION PROJECTS
April 2022: 
Responsible Research Research Centre: Funding awarded for a project titled: “Portfolio Entrepreneurship in Ethnic Family Businesses: An Insight into Family Business Succession Strategy.” Funding awarded: £750.

February 2022: 
GSBS Research Excellence Grant: Funding awarded for a project titled: “Organisational Death: Forging an authentic entrepreneurial identity post small business closure.” Funding awarded: £942.50.
March 2021:
Global Challenges Research Fund (GCRF): Funding awarded for a project titled: “Understanding the Psychosocial, Cultural, and Economic Benefits of Diversified Mentoring in Lebanon, Myanmar and Mexico.” Funding Awarded: £6909.49

Sept. 2020:
Innovation Voucher (£5000) for a project titled: “Diversity and Inclusion Healthcheck” (Interface)
Sept. 2019: 

“Diversity in Policing: An Evaluation of the Introduction to

Policing Programme within Police Scotland”

Internal (Private) Report commissioned by Police Scotland.

October 2017:

ICF Skills Audit Project. 
Project Value: £7000 

November 2015:
Approval and Funding of Fulbright Specialist (Prof. Holly 

Hutchins) to visit Edinburgh Napier University for 3 weeks in 

April 2016 (Led Project Submission on behalf of Edinburgh 

Napier University Business School)
Award Value: £6,000 (approx.) 

February 2014:
Skills Development Scotland (Principal Investigator)



Project Value: £22,000

· Delivery of 52-page report and Design of Management Development Programme

October 2013: 

Lawrence Ho Award (Co-Investigator with Prof. Tom Garavan 

and Prof. Sandra Watson)



Project Value: £30,000

Aug. 06 – June 08:
European Commission STEP (Service Sector Training in

 

European Employment Practices) Project (Principal 

Investigator)


Project Value: €48,438 
June 06 – Dec. 06:
HR Skills for Line Managers in the Scottish Timber Industry


Centre for Timber Engineering (Principal Investigator)

Project Value: £3,500 
Sept. 04 – Sept. 05:
European Commission STREAM (Strategic Training for Recruitment and Retention of Employees and Managers) project. (Researcher)

Project Value: €2,500 
Aug 04 – Sept. 04:
Review of Judicial Studies Institute, Ireland (Principal Investigator)

Project Value: €2,500 
Aug. 01 – June 03: 
European Commission BENE (Business Education Networks of 


Europe) Project (Researcher)

Project Value: Undisclosed

_________________________________________________________________

TEACHING ACTIVITIES
Oct 17 – Present:
Undergraduate Modules:
Glasgow Caledonian
M2N225586: Learning and Development for Individuals,

University
Organisations and Society (Module Leader and Responsible for Development of new module)


M2N225595: Ethics and Responsible Leadership


MHN622498: Leading Organisations in a Changing Global Context

Postgraduate Modules


MMN624061: Managing Workforce and Workplace Diversity (Module Leader and Responsible for Development of new module)


MMN225478: Responsible Leadership (Module Leader and Responsible for the Development of New Module. Module delivered in face-to-face, Apprenticeship and distance (Malaysia) format)

MMN624076: Research Design and Critical Inquiry

Jan. 13 – Oct 17:
Undergraduate Modules
Edinburgh Napier
HRM 10088: Leadership in a Changing Environment

University



HRM 08101: Introduction to Human Resource Management


Postgraduate Modules


HRM11619: Leading Strategic Decision-Making (Module Leader and Responsible for Development of New Module) 

 
 - Module delivered in Face-to-Face, Blended and Fully Online


HRM11419: Leadership Strategy and Innovation (Module Leader and Responsible for Development of New Module) 

 
 - Module delivered in Face-to-Face, Blended and Fully Online

HRM 11106: Learning and Development


HRM 11102: Employee Resourcing

HRM11123: MBA Practice Project (Module Leader and Responsible for Development of New Module)


Research Degrees Role


DBA Programme: Co-teaching of Module 2: Literature Review with Dr. Allan Ramdhony


PhD Training Programme: Delivery of sessions looking at the Viva Experience, Research Philosophies, Interviewing Skills. 
Jan 08 – Dec. 12:
Undergraduate Modules
Queen Margaret 
B3108: Managing Diversity (Module Leader & Responsible for

University 
Development of New Module)


B2078: People in Organisations (Module Leader & Responsible

for Development of New Module)


B4090: Contemporary Issues in Management (Module Leader & Responsible for Development of New Module)


B4070: Business Excellence


B1052: Foundations of Management

B3133/B4027: Project Management

Postgraduate Modules


Leadership, Power and Policy (Module Leader & Responsible for Development of New Module)


Research Methods (Module Leader & Responsible for Development of New Module)


Organisational Behaviour (Module Leader & Responsible for Development of New Module)


HM149: Providing Direction (Module Leader & Responsible for Development of New Module)

HM139: Working with People (Module Leader & Responsible for Development of New Module)


HM020: Human Resource Development (Module Leader & Responsible for Redevelopment of New Module)
Jan. 2005 – Jan 08:
Undergraduate Modules
Napier University 
HR32001: Human Resource Management Practice 


(Module Leader)

HR42006: Contemporary Issues in HRM

HR32008: Human Resource Development


HR22001: Introduction to Human Resource Management


Postgraduate Modules


HR71022: Learning and Development (Module Leader)


HR71008: People Management

Sept 03 – June 04:
Organisational Behaviour (3rd Year Undergraduate)

Oakland University

Job Analysis & Competencies (3rd Year Undergraduate)
Sept.99 – June 00:
Employee Development (4th Year Undergraduate)

University of 
Limerick
Sept.99 – June 00:
Employee Development (Diploma in Personnel Mgt.)

Galway-Mayo 
Institute of 
Technology

_________________________________________________________________

PROGRAMME AND TEACHING DEVELOPMENTS
Feb. 2019:
Led the relaunch of the Global MBA programme (Glasgow) and launch of Global MBA programme (Kuala Lumpur) alongside Dr. Susan Ogden and Dr. Afroditi Dalakoura

Feb. 2018:
Led the relaunch of MSc International Human Resource Management Programme (incorporating international study abroad trip to University of Milan-Bicocca). 
Sept 15 – Nov 16:
Programme Leader, MBA (Full-time) Programme
May 13 – Nov. 16: 
Deputy Programme Director, MBA Programmes


Includes: 
MBA (Full-time)




MBA (Executive)




Global Online MBA




MBA (Leadership Practice)


Total Student Numbers (800)


Led the revalidation of MBA Programme Suite in May 2014.
Feb. 12:
Programme Leader, Fast-Track 3-year Business Management Undergraduate Programme.


Innovative Features:


(a) First Fast-Track Business Management degree in Scotland

(b) Streamlining business management structure and progression


(c) Harmonisation and conformance with university regulations
Sept. 11:
Programme Leader, Business Management Undergraduate Programme


Innovative Features:

                                    
(a) Development of key themes and outcomes per year

                                  
(b) Integration of longitudinal induction and employability 

                                    
elements
                                    
(c) Development of cross-cutting electives 
June 10:
Founding Member (along with Richard Bent, Rune By and Gordon Campbell) of Masters in International Management and Leadership


Innovative Features:

(a) Replacement of Dissertation with Management Project


(b) Integration of Organisational Experience component within


Voluntary, Charity and Community-Based organisations

(c) Development of Capstone modules for cross-modular


assessment
Jan 09:
Use of Pebblepad software for second years to construct work-based portfolios (as part of People in Organisations module)

June 08 – Present:
Development of online lectures and teaching materials using Camtasia Software on www.davemcguire.com 
_________________________________________________________________

DEPARTMENTAL RESPONSIBILITIES
Oct. 18 – Sept 20:
Deputy Head of Department (Department of Management and HRM), Glasgow Caledonian University. 

Oct. 17 – Oct. 18
Assistant Head of Department (HRM Group), Glasgow Caledonian University.
Nov. 13
Member of Annual Monitoring Panel for Marketing, Tourism and Languages, Edinburgh Napier University

July 13: 
Member of internal validation panel for Scottish Police College Programme, Edinburgh Napier University

Dec. 09: 
Member of revalidation panel, BSc Professional Practice, Queen Margaret University.
Jan. 09 – Dec 12:
French Student Direct Entry Coordinator

(Responsible for direct entry of 20 French students from 6 IUTs annually) 

June 08 – July 11: 
Member of School of Business Enterprise & Management (QMU) Research Committee

June 07:
Member of both scrutiny and validation panel, MBA Malaysia, Napier University

June 07: 
Member of scrutiny panel, MSc Business Management, Napier University

Jan. 06 – Dec. 07: 
French Student Direct Entry Coordinator


(Responsible for direct entry of 100-110 French students from 20 IUTs annually) 

Jan. 06 – Dec. 07:
Dissertation Coordinator


(Responsible for allocation of undergraduate & postgraduate HRM dissertations & delivery of MSc HRM Part-time Dissertation update sessions)
_________________________________________________________________

INVITED ADDRESSES
February 2022: 
Invited address titled: “The Importance of Political Skills in Women’s Career Progression”, presentation delivered to CIPD West of Scotland Branch

January 2022: 
Invited Panellist at SEII 2K22 - Social Enterprise Forum for a session titled: “Sharing International Experiences in Higher Education Sector” – Organised by Uva Wellassa University of Sri Lanka (Online)

January 2021: 
Invited podcast broadcast titled: “New Zealand Prime Minister Jacinda Ardern's Success in Eliminating COVID-19” as part of the “Dear Human Resources” podcast, hosted by Western Carolina University (available from soundcloud.com: https://soundcloud.com/user-421935966/ep-004-new-zealand-prime-minister-jacinda-arderns-success-in-eliminating-covid-19-dr-mcguire/s-bkQWgu8LSyE)

Dec 2020:
Invited speech on webinar titled: “Impact of the COVID-19 Pandemic on Work, Worker, and Workplace” organised by Academy of Human Resource Development (Dec 3rd, 2020) 

January 2020:
Invited address titled: “Diversity & Inclusion – What makes a workplace inclusive?” delivered to CIPD West of Scotland Branch, MacRoberts Solicitors (30th January 2020). 
June 2019:
Invited keynote speech titled: “The Search for Compatibility: Lessons from the Research Collaborative Process in the field of Human Resource Development” at the 9th International Conference on Coaching, Mentoring and Supervision Research Conference at Oxford Brookes University, Oxford, England.

June 2018:
Invited keynote speech titled: “Power, Possibility and Potential: Lessons from the Collaborative Research Process in HRD” at the University Forum for Human Resource Development Conference at Northumbria University, Newcastle, England. 
Oct. 2016: 
Invited keynote speech titled: “The Role of Leadership in Human Capital and Societal Development: An Analysis of the Speeches of Lee Kuan Yew” at the 14th International Conference of the Asian Chapter of Academy of Human Resource Development, Ifrane, Morocco.
June 2015:
Invited Address titled: “Dealing with Islamophobia and its challenges” delivered at the Changing Perceptions – Embracing Diversity Workshop, Edinburgh Napier University.
May 2015: 
Invited Presentation titled: “Sexual Orientation in the Public Sector: Issues of Inclusion and Identity in the Workplace” delivered at the Leading Change in the Public Sector Colloquium, Queen Margaret University. 

Nov. 2015: 
Delivery of lecture to leadership students at West Timisoara University via Adobe Connect

Nov. 2015:
Invited Presentation delivered to Staff and PhD Students of the Department of Business Management at Glasgow Caledonian University, 11th November.

Oct. 2015: 
Invited to deliver keynote Speech at the 14th International Conference of the Asia Chapter of Academy of Human Resource Development, Macau. (Invitation accepted, but conference cancelled for the first time in 14 years due to austerity measures imposed by Macau government)
April 2015:
Delivery of Keynote Speech titled “Crossing the Academic-Commercial Divide: The Role of Learning Professionals in Developing the 21st Century University” Staff Developers Conference, Edinburgh, 23-24 April

Sept. 2010:
Delivery of Public lecture entitled: “Emotional Intelligence: The


Missing Link in Leadership Development”, Cyprus International


Institute of Management, Nicosia.
Sept. 2010:
Delivery of “Public Sector Human Resource Management”


module at Cyprus International Institute of Management, Nicosia.
July 2010:
Delivery of “Public Sector Human Resource Management”


Module at Cyprus International Institute of Management,


Limassol.
Feb 2010:
Meet with Senior HRD Scholars, Academy of Human Resource


Development, Knoxville, Tennessee.

Feb 2010:
Emerging Scholars Preconference, Academy of Human Resource


Development Conference, Knoxville, Tennessee.

Nov. 2009:
Diversity Workshop delivered to Scottish Police Ombudsman


Service, Hamilton, Scotland. 

May 2009: 
Diversity Workshop delivered to MBA Summer School,


University of Limerick

Oct. 2008:
Overview of STEP and STREAM project, financed by the EU


Lifelong Learning Programme European Commission, Brussels

July 2008: 
Diversity Workshop delivered to MBA Summer School


University of Limerick

May 08:
Diversity Management in Organisations

Bicocca Training Lab, University of Bicocca, Milan, Italy

Feb. 08:
The Transformational Leadership of Dr. Martin Luther King Jr.


delivered to students from University of Enschede at Queen

Margaret University
 

_________________________________________________________________

CONSULTANCY ACTIVITIES
Sept. 99 – May 02:
Dell Computers, Castletroy, Limerick, Ireland

Development Centre Observer for 700 participants from Line Manager to Senior Vice President Level

Jan 02 – May 02
AIB Bank, Capital Markets Division, Dublin, Ireland

Development Centre Observer for 200 participants in Capital markets and retail divisions 

_________________________________________________________________

CPD COURSES ATTENDED
a
Mar 22:
Supporting the Wellbeing of Research Students run by Graduate School at Glasgow Caledonian University
Jan 22: 
Applied Data Skills for Processing and Presenting Data (R Statistical Software), Funded by Scottish Funding Council. 
Mar 21:
Mental Health Training run by Glasgow Caledonian University and Scottish Association for Mental Health (SAMH)

Nov 20:
Supervising the Research Process run by Graduate School at Glasgow Caledonian University

Nov 20: 
Harnessing the Hidden Cirriculum of Doctoral Education run by Graduate School at Glasgow Caledonian University

Sept 20:
Creating Accessible Online Lectures run by Glasgow Caledonian University

Sept 20:
Climate Justice and Inequality in the Wake of the Coronavirus Pandemic. Course organised by Glasgow Caledonian University

Aug 20
Ethical Leadership with Prof. Kiran Trehan. Event organised by the Laidlaw Foundation, University of York. 

June 20:
Ethics of Care in Times of Crisis. Event organised by University of Manchester

June 20:
Delivering Effective Webinars using Collaborate Ultra run by Glasgow Caledonian University

June 20:
Using Padlet to support Online Learning run by Glasgow Caledonian University

Feb 20:
Transformational Leadership Development Programme. Course run by Corporate Learning and Development, Glasgow Caledonian University

Sept 19: 
Tackling Prejudice and Building Connected Communities. Event organised by BEMIS and Police Scotland 

Mar 19: 
REF2021: Code of Practice Information Session. Organised by Glasgow Caledonian University 

Feb 18: 
How to be an Effective Doctoral Supervisor: Establishing Roles and Working Practices. Organised by the Graduate School at Glasgow Caledonian University

Feb 18: 
How to be an Effective Doctoral Supervisor: Recruiting and Inducting your Research Student. Organised by the Graduate School at Glasgow Caledonian University

Jan 18: 
Handling Difficult Conversations. Organised by Glasgow Caledonian University

Jan 17: 
Transnational Education with Academic Quality. Run by Glasgow Caledonian University

Dec 16:
Unconscious Bias Training run by Corporate Learning and Development, Edinburgh Napier University.

Oct. 13: 
Recruitment and Selection for Panel Members, run by Corporate Learning and Development, Edinburgh Napier University.

June 13: 
Recruiting with Conviction, run by Corporate Learning and Development, Edinburgh Napier University.

Oct. 10:
Interacting with Diversity Workshop. External Course run by Chartered Institute of Personnel and Development.  

Oct. 10:
Employment Law Update Seminar, Carnegie Conference Centre, Dunfermline. External Course run by Lindsays Employment Lawyers.
Apr. 10:
Emotional Intelligence Webcase, organized by Academy of Human Resource Development.
Oct. 09:
Marking (reducing variations, increasing efficiency) Workshop

Internal Course run by Centre for Academic Practice

Oct. 09:
Feedback (giving students effective feedback on assignments and exams) workshop. Internal Course run by Centre for Academic Practice 
June 08: 
Grademark Workshop. Internal Course run by Centre for Academic Practice

June 08: 
Equal Opportunities, Diversity & Internationalisation Workshop


Internal Course run by Centre for Academic Practice

June 08: 
Introduction to E-Portfolios using Pebblepad


Internal Course run by Centre for Academic Practice

Feb 08: 
Valuing Diversity


External Course run by Neish Training, Glasgow

Jan. 08: 
Short Course in Teaching & Learning


Internal Course run by Centre for Academic Practice

Oct. 07: 
Diverse Possibilities


Internal Course run by HR Depts. of QMU & Napier University
_________________________________________________________________

PHD STUDENTS (GRADUATED)
June 22:
Eileen O'Neill (DoS)

Thesis title: Repetitive Psychological Contract Breach, Through the Lived Experiences of Employee Well-being.


Prof. Doc Student (Glasgow Caledonian University)
June 22:
Folusade Elegbede (DoS)

Thesis title: “Talent Management in Scottish Medium-Sized Enterprises”


PhD Student (Glasgow Caledonian University)
April 20: 
Indra Dusoye (2nd Supervisor)

Thesis Title: Reframing Knowledge Brokering as a Lever for Dynamic Capabilities: Early Insights into a Business Process Outsourcing Company in Mauritius


PhD Student (Edinburgh Napier University
March 20: 
Catherine Olusanmi (2nd Supervisor)

Thesis Title: The Role of Identity During Post-Merger Integration: An Investigation of the Merger of Three Scottish Colleges

PhD Student (Glasgow Caledonian University)
Oct 19:
Caprice Weissenrieder (DoS)

Thesis Title: Rising to the top: Exploring the role of political skill, career self-efficacy and perceived organisational support in the career success of women in Germany 


PhD Student (Edinburgh Napier University)
May 18: 
Britta Heidl (2nd Supervisor)

Thesis Title: The Impact of Team-Focussed Transformational and Ethical Leadership on Team Innovation: An Investigation of the Role of Team Engagement and Team Developmental Climate


PhD Student (Edinburgh Napier University)
April 17:
Violetta Fejszes (2nd Supervisor)

Thesis Title: Performance Measurement at Scottish Local Government Level: A Case Study in the Forth Ward, Edinburgh


PhD Student (Queen Margaret University)
October 14:
Fraser Robertson (2nd Supervisor)

Thesis Title: Participant Perceptions of Value: A Qualitative Framework for Evaluating Project Management Training


DBA Student (Edinburgh Napier University)
June  13:
James Cunningham (2nd Supervisor)

Thesis Title: The Effect of Leadership Approaches on Knowledge Sharing Culture within Small Family Firms in Scotland


PhD Student (Queen Margaret University)
PHD STUDENTS (CURRENTLY BEING SUPERVISED)
Oct. 21:
Umm E Habiba Tariq – 2nd Supervisor, Glasgow Caledonian University

Oct. 21: 
Francis Alao – Director of Studies, Glasgow Caledonian University

Feb 21: 
Irene Mains – 2nd Supervisor, Glasgow Caledonian University

Feb. 18:
Sean Donnelly – 2nd Supervisor, University of Limerick


PhD Student 

Feb. 16:
Stephen Ebejer – Director of Studies, GCU

PhD Student

PERSONAL INTERESTS
Feb 17 – Present
Member of NISAG (National Independent Strategic Advisory Group), Police Scotland

Oct. 16 – Present
Community Advisor, Police Scotland

Mar 12 – June 13:
Lay Diversity Advisor, Lothian and Borders Police

(Offered specialist diversity advice in Mid & East Lothian region)

Nov 11 – June 13:
Establishment of “Café at the Church”


Soup Kitchen Initiative in Dalkeith 
Jan 09 – Oct. 09
Rock Trust


Member of Board of Directors

Jan 08 – Dec. 08: 
Couple Counselling Lothian


Member of Board of Directors

June 08 – Dec. 08
Couple Counselling Lothian/Family Mediation Lothian


Member of Merger Steering Group

Other Interests: 
Swimming, Running, Rugby
